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Within higher education, leaders of  color face a history of  racism expressed through 
negative experiences of  bias and discrimination in today’s colleges and universities. 
In the book, Leaders of  Color in Higher Education: Unrecognized Triumphs 
in Harsh Institutions, Leonard A. Valverde (2003) illustrates the pain felt by 
leaders of  color as they navigate an unwelcoming system. He provides readers with 
the tools necessary to recognize systematic injustices and examines ways in which 
leaders of  color can “act” as the change they wish to see within the institutions they 
serve. The following book review explores how Valverde examines the unheard 
and unrecognized voices of  leaders of  color and provides ways to create awareness 






tutions.	In	Leonard	A.	Valverde’s	(2003)	book	Leaders of  Color in Higher Education: 
Unrecognized Triumphs in Harsh Institutions,	the	experiences	of 	leaders	of 	color	are	
examined	to	provide	a	voice	to	a	population	of 	leaders	who	have	been	historically,	
and	currently,	silenced.	The	following	book	review	examines	Valverde’s	exploration	
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This	 call	 for	 transformational leadership	 immediately	 attracts	 the	 reader	with	 an	




examination identifies key examples of  how certain groups of  color have been 
discriminated	against.	This	account	expresses	that	in	order	to	understand	the	injus-
tices of  today, one must first accept the realities of  our past. Valverde eloquently 
builds	a	foundation	of 	facts	and	narratives	that	causes	one	to	explore	connections	
between	incidents	of 	bias	and	leadership	systems	within	higher	education.	




these leaders who are, quite literally, under attack. More specifically, readers of  
color (or other underrepresented group members) may find that the experiences 
listed evoke specific connections to their current experiences in higher education. 
Valverde (2003) describes the graduate school experience specifically for leaders of  
color	here:	“Typically,	because	the	numbers	are	so	small,	the	dynamics	are	more	
























































hope is delivered by lifting the unheard voices of  leaders of  color as they fight in 
a	system	that	so	often	tears	at	the	soul.	This	book	is	a	powerful	representation	of 	
how	one	person	can	provide	such	change	in	an	institution	where	change	was	once	
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